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Why a new Benefits Plan

® The Church has changed, but the Benefits Plan has not
@ Current dues structure does not support today's congregations
® Fewer congregations can afford to install pastors

® Majority of PC(USA) churches did not have an installed pastor

-



Transitional Pastor's Participation

® Optional three-year dues structure

@ Helps transition from current dues
structure to new one

@ Avajlable to employers who have
a minister in Pastor's Participation
as of Dec. 31 2024




Transitional Pastor's Participation

Medical Dues

Year Percentage Minimum Dues | Maximum Dues

2025 33% 15,000 $435,000
2020 No less than 37% 18,000 $50,000
202°7/* No less than 41% $21 600 $57.000

Plus 10% for income protection benefits

2026 and 2027 rates are minimumes (subject to future Board of Directors approval) d



New Benerits Plan

“fTective Jan. 1 2025

Flexipility More pastors May lower 'mproves
and choice may receive costs for oarity
obenefits congregations

g



Two new dues packages

Covenant Congregational
Package Pastors Package
o © ¢

An entry point Required for
iNto the iNnstalled pastors

Benefits Plan
May e offered to
Any eligible any eligible
employee congregational
oastoral leader




Congregational Pastors Package

Cligibility
NQHCQﬂtribthry Reqguired for installed pastors
dues package Avallable for any congregational

pastoral leader scheduled to work
20 hours or more per week

g



Congregational pastoral leader

A minister or commissioned pastor employed
oy a congregation and sanctioned py the presoytery




Benefits

PPO medical
coverage for
congregational
oastoral leader
+
All benefits in
Covenant Package

Congregational Pastors Package

ues

=

16% effective salary
for medical
+
10% for income
orotection

Paid entirely by
congregation




Congregational Pastors Package

May offer medical coverage for spouses
and children

Dependent

Congregation may choose to pay
COV@Y@@@ all some, or none of the cost

Flexibility to offer benefits needed without
oaying for benefits not needed

g



Congregational Pastors Package

Dependent Medical Coverage
2025 dues

Child(ren) Spouse Family
$3,950 $11,000 20,600




Congregational Pastors Package

2025 Member and Dependent Medical Dues

Combined Combinead
Coverage Level Dues e .
Minimum Dues | Maximum Dues
Member-only 16% $6,000 $17 000
Member + Child(ren) 16% + $8 950 $14 950 $25 950
Member + Spouse 16% + $11. 000 $17 000 $28 000
Member + Family 16% + $20 600 $26,600 $37 600

Plus 10% for income protection benefits ﬂ



Pastor Aubrey

Cffective Salary: $58,000 (installed) 2024 PP dues: $22 620

Spouse PT retail; 2 kids <26

CPP 2025 TPP 2025

Member-only medical (16%) Effective salary x 33%

Adjust to min/max? - Adjust to min/max? -

+ family member medical?
+ Pension, D&D, TD (10%) + Pension, D&D, TD (10%)
Total CPP Cost Total TPP Cost

Do we know enougn to choose”
What additional information do we need to know?

.



Pastor Aubrey

Cffective Salary: $58,000 (installed) 2024 PP dues: $22 620
Spouse PT retail; 2 kids <26

CPP 2025 TPP 2025

Member-only medical (16%) $9,280 Effective salary x 33% $19,140
Adjust to min/max? - Adjust to min/max? -
+ family member medical? $20,600

+ Pension, D&D, TD (10%) $5,800 + Pension, D&D, TD (10%) $5.800
Total CPP Cost $35,680 Total TPP Cost $24.940

Do we know enougn to choose”
What additional information do we need to know?

g



Covenant Package

Defined
Benelit
Pension Plan

RBenefits INnclude

Death & Temporary Employee  Assistance &
Disability Disability Assistance Education
Plan Dlan Plan orograms

g



Covenant Package

Eligipility Dues
A
m@
ANy employee 10% of effective
salary

20 hours per
week oaid entirely
oy employer




Pastor Alex

Effective Salary: $35,000 (installed) 2024 PP dues: $16,000
Spouse is a teacher; 2 Kids < 26

CPP 2025 TPP 2025

Member-only medical (16%) Effective salary x 33%
Adjust to min/max? Adjust to min/max?

+ family member medical?
+ Pension, D&D, TD (10%) + Pension, D&D, TD (10%)
Total CPP Cost Total TPP Cost

Do we know enougn to choose”
What additional information do we need to know?

g



Pastor Alex

Effective Salary: $35,000 (installed) 2024 PP dues: $16,000
Spouse is a teacher; 2 Kids < 26

CPP 2025 TPP 2025

Member-only medical (16%) $5-656 Effective salary x 33% LHESE
Adjust to min/max? $6.000 Adjust to min/max? $15.000
+ family member medical? $20,600

+ Pension, D&D, TD (10%) $3,500 + Pension, D&D, TD (10%) $2,500
Total CPP Cost $30,100 Total TPP Cost $18 500

Do we know enougn to choose”
What additional information do we need to know?

g



Pastor Alex Part 2

Effective Salary: $35,000 (installed) 2024 PP dues: $16,000
Spouse is a teacher; 2 Kids < 26

CPP 2025 TPP 2025

Member-only medical (16%) $5-656 Effective salary x 33% LHESE
Adjust to min/max? $6.000 Adjust to min/max? $15.000
+ family to the spouse’s plan $0

+ Pension, D&D, TD (10%) $3,500 + Pension, D&D, TD (10%) $2,500
Total CPP Cost $9 500 Total TPP Cost $18 500

Do we know enougn to choose”
What additional information do we need to know?

g



Pastor Alex, Part 4

Effective Salary: $35,000 (installed) 2024 PP dues: $16,000
Spouse is a teacher; 2 Kids < 26

CPP 2025 TPP 2025

Member-only medical (16%) $5-655 Effective salary x 33% LHESE
Adjust to min/max? $6.000 Adjust to min/max? $15.000
+ Children (spouse to spouse’s plan) $8,950

+ Pension, D&D, TD (10%) $2 500 + Pension, D&D, TD (10%) $2,500
Total CPP Cost $18 450 Total TPP Cost $18 500

Do we know enougn to choose”
What additional information do we need to know?

g,



What is the effective salary?
2024 Pastor’s Participation dues?

What level of coverage is needed?

Membher Only
Medical

+ dependents
Medical

+ Pension,
D&D, TD

Total CPP Cost

2025 BoP Pastor Package Pricing

Congregational Pastors Package (CPP)

Transitional Pastor’s Participation

CPP 2025 Price

(TPP)
Min: $6,000
Member Only 16% in: 56,
Max: $17,000 . .
+ Children 58,950 Family 33% Min: $15,000
' Coverage Max: 543,000
+ Spouse $11,000
+ Family 520,600

*Remember to add 10% of effective salary for income protection benefits for CPP and TPP.

Cost

Effective salary x .16

16%
Adjust member only price to
meet min/ max if necessary
Total member only: A.
price of appropriate level
of dependent coverage
from CPP chart B.
Effective salary x .10

C.

A+B+C= Total CPP:

TPP 2025 Price

Cost

Family Effective salary x .33
Medical 33%

Adjust price to meet min/

max if necessary

Total Medical: D.
+ Pension, Effective salary x .10
D&D, TD C.

Total TPP Cost D+C =

Do we know enough to choose?

What additional information do we need to know?

Total TPP:




esources

Employer Decision Guide

Nttps://www. pensions.org/decision-guide

OR

https//www . seasonofrebuilding.pensions.org
([got to "Resources” in top menu|



https://www.pensions.org/decision-guide
https://www.seasonofrebuilding.pensions.org/

2025 Decision Culge tor Minister Benefits

Answer these questions to see
eligibility and costs for 2025.

Employer is PC(USA) congregation?

Yes No

Minister

Employment status

Currently employed

Will start work in 2024

Will start work in 2025

Installed (or will be)?

Yes Mo

Will be enrolled in Pastor's
Participation on 12/31/2024?

(= Mo

2025 Effective Salary ©

370,000

Show Eligible Packages




2025 Decision CGulige tor Minister Benefits

Congregational Pastors Package Transitional Pastor’s Participation

Benefits Included Annual Employer Dues Benefits Included Annual Employer Dues

Pension $5,950 Pension $5,950

Death and Disability $700 Death and Disability $700

Temporary Disability $350 Temporary Disability $350

Medical (Member-only) €@ $11,200 Medical $23,100
Select your dependent coverage option and indicate employer cost-sharing. Employer Total $30,100

% Employer Paid v

[z 50

Child{ren) 100 % $8,950
Spouse 100 U $11,000
Farmily 100 % $20,600
Employer Net Cost $18,200
Employee Cost +5%0

Employer Total Dues =$18,200




Additional plan chnanges

Memlber couples

~Family coverage is no longer
Mandatory

Need for memiper couple status has
been removedo

No longer receive enhanced medical
and prescription drug benefits

g



Additional plan chnanges

Dost-retirement service rule

Retired members receiving their
oension benefit who wish to return to

Work 20 or more hours per week

® Mayreturn towork in a temporary,
non-installed position at a church

other than their pre-retirement
employer

® ~oproval from Board of Pensions no
longer needed



NnNnovative ministries

Shared Ministry Program

® Offers pbenefits support when two or more congregations
oartner to provide full-time employment to a minister

® DPositions may be installed or non-installeo

® BRenefits dues subsidy:

o« 50% of the cost of pastoral benefits

e Up toa maximum of $10,000 per year per call
o [Nreeyears




Next stes

Conversations to support faithful decision-making

5
Talk with Church
orespyteries and Consultants can
oastoral leaders nelp church
to choose options leaders understana
that best meet the Benefits Plan

their needs and options




esoyrces




esources

Review 2025 Benefits Plan information:
seasonofrebullding.pensions.org

Reach out to your Churcnh Consultant:
Kgreen@pensions.org

215-067/-/584

Call the Board of Pensions:
SO0-PRESPLAN (800-773-7752) (TTY: 711



mailto:kgreen@pensions.org

THE BOARD OF PENSIONS

OF THE PRESBYTERIAN CHURCH (U.S.A)
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